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4. Analyse the importance of goal commitment
in organizations and its impact on leadership

and organizational efficiency. 14
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5. What is Organizational Behaviour ? Discuss
the role of incentives and punishment in

shaping organizational behaviour. 14
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6. What 1s Human Resource Development ?
Discuss its significance in organizational

growth with reference to social capital. 14
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Before answering the question-paper, candidates must
ensure that they have been supplied with correct and
complete question-paper. No complaint, in this regard
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Note : Attempt Five questions in all, selecting one
question from each Unit. Q. No. 1 is

compulsory. All questions carry equal marks.
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(Compulsory Question)
( Afar ue )

Answer the following in brief : 4x3.5=14

(a) What 1s the significance of bureaucracy

in modern organizations ?

(b) Explain the concept of goal displacement

in organizations.

(¢) Discuss the role of education in human

resource development.

(d) Why 1is training important in human
resource management in India ?
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2. Analyse the impact of the Industrial Revolution

on organizational structures with reference to
formal organizations. 14
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Discuss the influence of Fordism and Post-
Fordism on the growth and functioning of
modern organizations. 14
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Explain the significance of human capital in
human resource development in India. 14
IRd B UHg wHeE faee d§ wee OSt @i
el bl SATEAT hifST |

Unit IV
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Discuss the recruitment practices in human
resource management in India and their impact
on organizational growth. 14
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Analyse the scientific approaches to human
resource management and the role of grievance
redressal in maintaining employee satisfaction.

14

(5-M25-1913/7,-35247 5 P.T.O.



